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INTRODUCTION 
Agriculture supports rural livelihoods in the developing 
world, with both men and women holding important roles. 
Though they contribute, women farmers are often restricted 
from accessing extension services, credit, inputs, training, 
and decision-making forums. The conventional extension 
methods work with the household as a unified decision-
making unit, with predominant focus on men, thus 
perpetuating gender imbalances. 

Gender-sensitive extension models in agriculture 
work towards redressing this inequality by making sure that 
both women and men farmers are given equal consideration 
in the design, delivery, and assessment of extension services. 
The models emphasize inclusivity, empowerment, and 
capacity development, thus improving agricultural 
productivity and resilience in communities. 

Significance of Gender-Sensitive Extension 

1. Recognizing Women's Contribution to Agriculture – 

Women play a major contribution to food production, seed 

choice, post-harvest management, and livestock 

management, but their efforts are not reflected. 

2. Closing the Gender Gap in Access to Resources – Women 

farmers are often excluded in access to land, credit, 

information, and technologies. 

3. Enhancing Household and Community Well-being – 

Empirical evidence indicates that women farmers' 

empowerment brings improved nutrition, education, and 

health for the whole household. 

4. Advocating Sustainable Development Goals (SDGs) – 

Gender-sensitive extension directly aligns with SDG 2 (Zero 

Hunger), SDG 5 (Gender Equality), and SDG 13 (Climate 

Action). 
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Principles of Gender-Sensitive Extension 

Models 

 Inclusiveness: Reach both male and female 

farmers equally. 

 Context-Specificity: Tailor extension 

services to cultural, social, and economic 

contexts. 

 Participation: Advocate active participation 

of women in decision-making. 

 Capacity Building: Empower women's 

knowledge, skills, and leadership. 

 Equity in Benefits: Equally benefit both 

genders from new technologies and 

innovations. 

 Monitoring and Evaluation: Monitor gender-

disaggregated data to measure impact.

 

 
Source: https://icar-ciwa.org.in 

 

Gender-Sensitive Extension Models 

1. Farmer Field Schools (FFS) with Gender 

Focus 

FFS is a learning group setting where farmers 

learn through action. The gender-sensitive FFS 

guarantees equal women's participation through 

convenient time of holding sessions, women-

friendly technologies, and women's facilitation 

encouragement. 

2. Women-to-Women Extension Approaches 

This model involves training women extension 

workers and progressive women farmers to 

transfer knowledge directly to other women 

farmers. It builds trust, confidence, and 

accessibility in conservative communities. 

3. ICT-Based Gender-Inclusive Extension 

Mobile phones, radio programs, and digital 

platforms are powerful tools to deliver 

agricultural information. Designing ICT-based 

services with local languages, voice messages, 

and women-friendly content ensures wider 

outreach. 

4. Participatory Rural Appraisal (PRA) with 

Gender Lens 

Applying PRA techniques such as seasonal 

calendars, resource maps, and problem ranking, 

extension field workers can pin down gender-

specific constraints and plan gender-sensitive 

programs. 

5. Public-Private Partnership (PPP) Models 

A partnership among the government, NGOs, 

and private firms can offer specialized training, 

access to inputs, and market links to women 

farmers. Examples include contract farming 

schemes with gender equity provisions. 

6. Group-Based Extension (Self-Help Groups 

and Cooperatives) 

Women's SHGs, cooperatives, and producer 

organizations are strong delivery systems for 

group learning, savings, credit facilities, and 

market-based orientation. 

Case Studies 

India – Mahila Kisan Sashaktikaran Pariyojana 

(MKSP): Employs capacity building of women 

farmers through learning in groups, fostering 

sustainable agriculture practices. 
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Kenya – Women in Agriculture Extension 

Project: Trained women extension agents to 

work with female farmers, leading to increased 

adoption of improved technologies. 

Bangladesh – ICT-Based Advisory Services: 

Women-friendly mobile apps and call centers 

increased female farmers’ access to timely crop 

and livestock management advice. 

 

Challenges in Implementing Gender-Sensitive 

Extension 

1.Cultural and Social Norms – Restrictions on 

women’s mobility and decision-making limit 

participation. 

2.Limited Female Extension Workers – Most 

extension staff are men, which can discourage 

women’s involvement. 

3.Resource Constraints – Lack of funding for 

gender-focused programs reduces their reach. 

4. Lack of Gender-Disaggregated Data – In the 

absence of clear data, effective interventions are 

hard to design. 

5. Policy Gaps – Ineffective institutional 

mechanisms to mainstream gender in extension 

services. 

Recommendations 

 Employ and train additional women 

extension agents. 

 Develop flexible training timetables more 

suitable for women's home duties. 

 Promote woman-friendly farm tools and 

technologies. 

 Mainstream gender analysis in all extension 

planning and implementation. 

 Support partnerships with NGOs, self-help 

groups, and community-based organizations. 

 Incorporate gender-disaggregated monitoring 

and evaluation systems. 

CONCLUSION 

Gender-sensitive extension models are a 

paradigm change in agricultural development 

from a male-dominated to an inclusive strategy. 

These models address not only agricultural 

productivity but also gender equity and rural 

development through the recognition of women's 

place as active farmers and change agents. For 

sustainable development, agricultural extension 

systems should integrate gender-sensitive 

approaches that empower women, build stronger 

communities, and respond to global development 

objectives. 
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